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SSI'S INCOME AND
RESOURCE RULES REVISED

Working With The Revised Rules To Ensure Eligihility For SSI And Medicaid

The Supplemental Security In-
come (SSl) program provides
cash benefitstoindividuaswith
disabilitieswho havelimitedin-
comeand resources. By contrast,
the Socia Security Disability In-
surance (SSDI) program provides
cash benefitstoindividua swith
disabilitieswhen awageearner
haspaidintothe Socia Security
trust fund through payroll deduc-
tions. InNew York, receipt of
SSI cash benefitsguarantees auto-
maticeigibility for Medicaid.

TheFall 2002 issue of the Ben-
efits Planner discussed the SSI
incomeand resourcerulesin effect
atthattime. However, in Janu-
ary 2004, the Social Security Ad-
ministration announced anumber
of proposed regulationsto”“sim-
plify” the processof determining
financia eigibility for SS. In
March 2004, the Social Security
Protection Act of 2003 was
sgnedintolaw. Thefina regula-
tionswere published in February

2005: Fed. Reg., February 7,
2005 (Volume 70, Number 24),
pp. 6340-6345, availableonline
viaGPO A ccess (Www.gpoaccess.
govi/friretrieve.html; then search by
page number). Thenew rulesand
legidationincludeanumber of sig-
nificant changes, many of which
become effectivein March 2005.

Dueto therecent changesinthe
lawsgoverning SSI’sincomeand
resourcerules, therewasaneed
to provide our readerswith up-
dated information. Other previous
issues of the Benefits Planner
discussed therulesgoverning how
wagesaffect digibility for cash
benefitsand Medicaid. For ex-
ample, our Spring 2001 issue ex-
plained the SSI formulafor count-
ing wages, the Fall 2001 issue ex-
plained how former SSI recipi-
ents, who lose cash benefitswhen
wagesget highenough, canretain
Medicaid under the 1619(b) pro-
gram. (All previousissuesof the
Benefits Planner are availableon
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theNeighborhood Legal Serviceswebsiteat
www.nls.org/tocplanr.htm.) We have also ex-
plained how the new BenefitsPlanning, Ass stance
and Outreach (BPA& O) projects (see box, p.135)
can assi st beneficiariesto understand theserules.

Because SSI isaneeds-based program, thein-
comeand resourcerulesaffect bothinitia digibility
and continuing digibility for benefits. They also affect
eligibility for continued Medicaid under the 1619(b)
program. Although earned income or wagescan be
ignoredin determining digibility for continued Medic-
aid under section 1619(b), to beeligiblefor 1619(b)
Medicaid anindividual must still be* otherwisedli-
gible’ for SSI cash benefits. If theindividual would
beindigiblefor SSI in any event because of either
resources or unearned incomethat istoo high, heor
shewould not beeligiblefor 1619(b) Medicaid. [See
box, p.132, explaining the 1619(b) program.]

Thisarticlewill summarize SSI’sincomeand re-
sourcerules. Wewill explain how thoserulesaffect
eligibility for SSI, the SSI check amount, and con-
tinuing eigibility for Medicaid under section 1619(b).
Seeareasin bold for specificinformation onthere-
cent rulechanges. Thisarticleshould beviewedasa
full replacement of our Fall 2002 ediition of the news-
|etter.

THE SS| PROGRAM’STREATMENT OF
INCOME

Theamount and type of incomereceived by anin-
dividua will determinebothincomedigibility andthe
monthly benefit amount. Incomeiscountedona
monthly basis. Itiscounted whenitisreceived by
therecipient, whenitiscredited to therecipient'sac-
count, or whenitisset asidefor therecipient, which-
everisearliest. Generally, any money that anindi-
vidual receivesinamonthiscounted asincomein
that month, subject to the definition of income. If
held until thefollowing month, itissubjectto SSI's
resourcerules.

Thehigher the countable monthly income, the
lower the SSI check. When countable monthly in-
come exceedsthe applicable SSI baserate, the SSI
benefitisreduced to zero. When thishappens, the
individud isnot financidly digiblefor SSI andisnot
eligiblefor apayment. If therecipient becomesineli-
giblefor an SSI check because of earned income,
but would otherwisebedigiblefor an SSI payment,
heor sheisprobably digiblefor continued Medicaid
under the 1619(b) program (see box, p.132). Ben-

efit payments may beresumed inthecaseof a
1619(b) recipient, whentheindividua isagaineligible
based onincome, evenif theindividua wasineligible
for acash benefit for 12 monthsor longer.

Whenanindividud isindigiblefor SSI because of
unearned income (or earned incomethat istoo high
for 1619(b) igibility), but would otherwise be€li-
giblefor SSI payments, eigibility will be suspended
rather thanterminated. Benefit paymentsmay bere-
sumed without anew application when theindividual
isagain eligiblebased onincome, unlessthe suspense
period continuesfor 12 consecutivemonths. Inthe
latter case, anew application would berequiredto
establish SSl digibility.

I ncome Defined

Higtorically, incomewasdefined by SSI asany-
thing anindividual receivesin cash or in-kind that can
beused either directly, or indirectly (e.g., by sdlling),
to meet basic needsfor food, clothing or shelter. 20
C.FR.8416.1102. Thisbroad definitionincluded
cash, wages, government benefits, and food, clothing
or shelter provided by someoneelse. Tocalculate
whether anindividual iseligiblefor SSI, wemust de-
terminetheamount and type of their income, and de-
terminewhat part of itis” countable.” However, ef-
fectiveMarch 9, 2005, SSI will nolonger in-
cludeclothingin thedefinition of income.

Countableincomewill be subtracted from the ap-
propriate SSI rateto calculate the monthly SS|
check. New York’s 2005 SS| rates are: $666 for
personswho live aone, $602 for personswho live
with othersand share expenses, and $409 for per-
sonswho livewith othersbut do not contributeto
household expenses. Thesearecalled“baserates,”
since SSI often supplements other formsof income.

SSI's Treatment of Earned and Unearned
Income

The Socia Security Administration (SSA) class-
fiesincomeasearned or unearned. Eachtypeof in-
comeistreated very differently. The SSI program
will allow a$20 disregard from unearned incometo
determinewhat issubtracted fromthebaserate. By
contrast, it will disregard thefirst $65 of earned in-
come ($85if thereisno unearned income) and 50
percent of remaining earnedincome. What isleftis
subtracted from the baserate.

Under theold rules, nonrecurringincomere-
ceived in thefirst month of SSI eligibility used
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to count against thefirst threemonthsof ben-
efits. EffectiveMarch 2005, thenonrecurring
incomewill only becounted asincomein the
first month. Also, under thenew rules, theex-
clusion of irregular or infrequent incomeand
certaininterest or dividend incomewill increase
from $20 per month for unear ned incometo $60
per quarter. Theexclusion of irregular or infre-
quent incomewill increasefrom $10 per month
for earned incometo $30 per quarter. Inaddi-
tion, under thenew rulesall interest and divi-
dend incomeon countableresour ces, such as
checking and savingsaccounts, will beexcluded.

Earnedincomeisincomefromwork, including
grosswages, salary andtips. It alsoincludesnet
earningsfrom salf-employment. Sheltered workshop
wagesare classified asearned incomeand must be
consderedindetermining SSl incomedigibility and
benefit amount.

If an SSI recipient works, thefirst $65 earned
each monthisnot counted (or $85if thereisno un-
earned income). The SSI check isthen reduced by
$1 for every additional $2in grossmonthly wages.
For example, arecipient with gross monthly wages of
$385 and no unearned incomewould have hisor her
benefit amount calculated asfollows. First, asthere
isno unearned income, thefirst $85would not be
counted leaving $300 in countablewages. Second,
the countableincomewoul d be reduced by $150,
half of theremaining grosswages. Thus, anindi-
vidua living alonewould have hisor her $666 SSI
check reduced by $150 ( $666 - 150 = $516) when
they have $385in grossmonthly wages. Usingthe
sameformula, anindividua with $685in gross
monthly wageswill have $300in countableincome
and receive a$366 SSI check.

Proponentsof amore generousearned income
excluson arguethat this* one-for-two” reductionis
not enough of anincentiveto encouragemany SS|
recipientstowork. Theexclusonmay not totally
cover theextraexpenses many incur towork, includ-
ing payroll taxes, transportation, new clothing, and
childcare. Insome cases, the current earnedincome
exclusonsarea so offset by reductionsin other pub-
lic benefits, such aswelfare benefits, food stamps
and housing subsidies, which are caused by in-
creased earnings. (Seethe Spring 2001 issueof the
Benefits Planner for an explanation of specia SSI
rulesthat weretested inthe NY Worksresearch

SSI'S REGULATIONS
GOVERNING
INCOME AND RESOURCES

Income regulations

20 C.F.R. §§ 416.1100 - 416.1124.
Resource regulations

20 C.F.R. §§ 416.1201 - 416.1266.

demondgtration project in Erie County and New York
City. For example, for NY Works participantsthe
first $65 and 75 percent of remaining earned income
wasdisregardedin cdculating the SSI check amount.
The NY Wbrks Project ended in September 2004.)

In addition to the $65 plus 50 percent of remaining
earned incomethat isalwaysdisregarded, the SSI
programwill so disregard: impairment rel ated work
expenses, blind work expenses; incomethat isset
asideinan approved Planfor Achieving Self Sup-
port; and, inthe case of studentsunder age 22, up to
$1,410 per month and $5,670 per year asastudent
earned income exclusion. Effective M ar ch 2005,
the student ear ned income exclusion will be ex-
tended tomarried studentsand thosewho are
heads of households.

Unearned incomeisincomefrom non-work
sources, including Social Security benefits, child sup-
port, dimony, interest on bank accounts, annuities,
Veteran’sAdministration benefits, workers compen-
sation, and unemployment insurance benefits. 1t also
includesgifts, inheritancesand income* deemed”
from aresponsible parent or spouse. Findly, renta
incomethat cannot be considered apart of atrade or
businessisunearnedincome.

Effective June 2004, cash giftsreceived that
areused for payingtuition or educational ex-
penseswill beexcluded fromincome. Inaddi-
tion, grants, scholar ships, fellowships, or giftsto
beused for tuition or education feeswill beex-
cluded from anindividual’scountableresour ces
for 9 monthsafter themonth of receipt.

Until March 2004, aperson only had six months

to“ spend down” retroactive SSI and SSDI benefits.
Oftenthisput considerable emotiona pressureonthe
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SECTION 1619(B) MEDICAID

Special Rules Allow Former SSI Recipients to Keep Medicaid
After Losing SSI Due to Wages

Section 1619(b) allows a working SSI disability recipient to remain eligible for Medicaid when earnings become
too high to allow SSI cash payments. For example, in 2005 an individual who lives alone and receives SSI at the
monthly rate of $666 would lose SSI if gross wages are $1,416 or more per month. In New York, for calendar year
2005, if the gross annual wages of a former SSI recipient are less than $37,575, the individual will continue to
be eligible for Medicaid under 1619(b) so long as the other 1619(b) criteria are met. Some former SSI recipients
can retain Medicaid at even higher levels of income when their medically related expenses are high enough. [See
Fall 2001 and Summer 2003 issues of the Benefits Plannerfor a more detailed discussion of section 1619(b).]

The 1619(b) provisions are important because many employers either do not provide health insurance or the in-
surance they do provide does not cover expensive items like home health care services or prescription drugs. The
1619(b) provisions are also important because they allow an individual to retain their SSI status or a connection
to SSI. This means, for example, that a 1619(b) recipient who lives alone can return to cash benefits status when
their gross wages fall below $1,416 per month.

If you have questions about section 1619(b), call the Work Incentives Support Center’s technical assistance line,

toll free, at 1-888-224-3272.

person receiving such money. Now, thetimeperiod
to“ spend down” retroactive SS| or SSDI ben-
efitshasbeen increased to ninefull calendar
months. Inaddition, thenine-month spend down
provision appliestofederal incometax refunds
for child tax credits, and federal incometax re-
fundsor employer advance paymentsfor earned
incometax credits.

The SSI programwill allow a$20 per month gen-
eral or unearned incomeexclusion. Thebaanceof
unearned incomereducesthe SS| payment dollar for
dollar. For example, anindividua wholivesaone
and receives $385 per month in unemployment insur-
ance benefits (UIB) will receivea$301 SSI supple-
ment. The SS| programwill disregard thefirst $20
of UIB ($385 - 20 = $365) and subtract theremain-
ing $365 from the base rate ($666 - 365 = $301) to
determinethe SSI check amount. If thesameindi-
vidual receives $695in UIB, the SSI check would be
reduced to $0 per month. Using thesameformula,
SSI would reduce the countableincome from $695
t0 $675. Since $675 ishigher than the $666 base
rate, theindividual isnot entitled to an SSI check.

Income deeming isthe processof consideringa
portion of another person’sincome asthe unearned
income of an SSI recipient for the purpose of deter-
mining eligibility and payment amount. Deemingisan
attempt to recognize soci etal duties of support be-

tween personsinagivenrelationship, i.e., spouse-to-
spouse, parent-to-child, and even stepparent-to-
stepchild. The deemedincomereducesthe SSI ben-
efit of therecipient, or diminatesfinancia igibility,
depending ontheamount. The premiseisthat these
recipientshavelessneedfor SSI.

Unfortunately, thedeeming rulesapply regardiess
of whether theincome of the spouse, parent, or step-
parent isactually availableto the SSI recipient, mak-
ing deeming avery harshrrulein somecases. For ex-
ample, astepparent who liveswith an SSI recipient
stepchild will have hisor her income considered
available, or deemed to the stepchild without consid-
ering whether the stepparent i s paying out hundreds
of dollarseach monthin child support and aimony
payments based on aprevious marriage. Keepin
mind that deeming will not apply whenthe spouse,
parent, or stepparent does not resideinthe same
household asthe SSI recipient. Also, keepinmind
that the parent or stepparent’ sincomewill nolonger
be deemed onceachildis 18 yearsold.

SSI'STREATMENT OF RESOURCES

Resourcesare defined as* cash or other liquid as-
setsor any real or personal property that anindi-
vidual (or spouse, if any) ownsand could convert to
cashto be used for hisor her support and mainte-
nance.” 20C.FR. 8416.1201. Theindividua must
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havean ownership interest inthe property, alega
right of accessto the property, and thelegal ability to
useit for persond support and maintenance before
an asset will be considered aresource. Theresource
iscounted or excluded “as of thefirst moment of the
month.” 1d.8416.1207(a). SSI eligibility for anin-
dividual or acoupledependsin part ontheir re-
sources. Thegeneral ruleisthat anitemrecelvedina
month isincomeand, unless spent, becomesare-
sourceinthefollowing month. 1d. §416.1207(d).

If anindividual hasno morethan $2,000in count-
ableresources, or acouple has no more than $3,000
incountableresources, theindividual or coupleis
withintheresourcelimit. Theseresourcelimitsmake
itdifficult for individua sto savemoney for thingsthat
will alow them to become moreindependent.

Liquid resourcesare cash or other property which
can be converted to cash within 20 working days.
Sometypesof liquid resourcesinclude stocks, bonds
(U.S. SavingsBondsare not considered aresource
during the six-month minimum retention period),
promissory notes, mortgages, the cash surrender
vaueof lifeinsurance policieswith aface va ue of
morethan $1,500, and bank accounts.

Nonliquid resourcesare property whichisnot
cash and which cannot be converted to cash within
20working days. Except for automobiles, the equity
vaueof thenonliquid resourceiscountable. Some
typesof nonliquid resourcesinclude automobiles,
trucks, tractors, boats, machinery, livestock and
buildings, andland. Inthe past, persona and house-
hold goodswere considered countable nonliquid re-
SOUrces.

Both liquid and nonliquid resourcesare, with some
exceptions, valued at equity value, rather than market
value. Equity valueisdefined as“thepricethat item
can reasonably be expected to sell for onthe open
market in the particular geographic areainvolved, mi-
nusany encumbrances.” 1d. §416.1201(c)(2). In
other words, SSA countsasaresourceonly the bal-
anceof money that would beleft over if theindividua
sold theitemand paid off all the debts, liensor other
obligationsowed ontheitem. For example, if an SSI
recipient ownsaboat appraised at $6,000 witha
$5,000 unpaid balance on aloan that is secured by a
lien ontheboat, the equity value of theboat is
$1,000. Inthat case, the $1,000 equity value of the
boat will count toward the $2,000 SSI resourcelimit
forthisindividud.

Resources owned by morethan one person may
be subject to varioustypesof ownership restrictions
that may affect whether theresourceiscounted. For
example, ahusband and wifemay jointly own apiece
of property, and, therefore, one spouse cannot sell
the property without the consent of theother. Inthis
typeof agtuation, when permissionto sl iswithheld
by thejoint owner, the property cannot beincluded
among the resourcesto be counted when determining
SSl digibility. If theresource, however, isajointly
held account at afinancial ingtitution, SSA appliesthe
following presumptionsof ownership:

* If both account holdersare SS| recipients, SSA
presumesequal sharesof ownership.

* If only one of thetwo account holdersisan SSI
recipient, SSA presumes 100 percent ownership
by therecipient.

* If noaccount holdersare SSI recipientsbut one
isanindividual whoseresources may be deemed
toan SSl recipient, SSA presumesequal shares
of ownership between the deemor and the other
account holder.

SSA dlowstheholdersof joint accountsto rebut
SSA’sownership presumptions by providing owner-
ship statementsfrom other account holders, docu-
ments showing account activity, and proof that thein-
dividua haseither separated hisor her own funds
from those of the other account holder or corrected
thetitle of theaccount.

WHEN TO CALL OUR TOLL-FREE
LINE FOR TECHNICAL
ASSISTANCE

Our State Work Incentives Support Center of-
fers a statewide, toll-free number to call for infor-
mation and technical assistance on a wide range
of issues involving benefits and work. The staff
of Neighborhood Legal Services is available to
take calls concerning any of the topics you see
discussed in these newsletters. For example, if a
caller seeks information about any of the infor-
mation discussed in this article, you can call us at
1-888-224-3272 for more information on these
issues.
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Resource Exclusions

Excluded resourcesare not counted in determining
SSl digihbility for gpplicantsand recipients. While
thereare many resource exclusions, wewill focuson
thosemost likely to affect working individua swith
disabilities. For afull list, see chapter 2 of Benefits
Management For Working People With Disabili-
ties: An Advocate’'s Manual.

Therecipient’'shomeisexcluded asaresourcere-
gardlessof itsvaue. If thehomeissold, thepro-
ceedsareexcluded if the recipient usesthemto buy
another homewithin three monthsfrom the date of
receipt of the sale proceeds.

Inthepast, furniture, clothing and persona items
wereexcludedif thetotal equity valuewas$2,000 or
less. Onewedding ring and oneengagement ring
wasexcluded fromthetotal valueof personal effects
aswell asitemsor equipment required because of a
person’sphysica condition.

Under thenew rules, effective Mar ch 9, 2005,
SSI will nolonger consider household goodsand
per sonal effectswhen deter mining countablere-
sources. Household goodsincludeitemsof per-
sonal property, foundin or near the home, that are
used onaregular basis; or items needed by the
householder for maintenance, use and occupancy of
the premisesasahome. Suchitemsincludebut are
not limited to furniture, appliances, electronic equip-
ment such as personal computersand television sets,
carpets, cooking and eating utensils, and dishes.
Personal effectsincludeitemsof persona property
ordinarily wornor carried by theindividua or articles
otherwisehaving anintimaterdationtotheindividud.
Suchitemsincludebut arenot limited to persona
jewdry, including wedding and engagement rings,
personal careitems, prosthetic devices, and educa
tional or recreational itemssuch asbooksor musical
instruments. SSI will not count asresourcesitems of
culturd or religioussignificanceto anindividua and
itemsrequired because of anindividua’simpairment.
However, SSI will continueto count itemsthat
wereacquired or areheld for their valueor as
an investment. Suchitemscanincludebut are not
limited to: gems, jewelry that isnot worn or held for
family sgnificance, or collectibles. Suchitemswill be
subject to thelimitsin section 416.1205 of theregu-
letions.

In the past, one automobile was excluded regard-
lessof itsvalueif therecipient or ahousehold mem-
ber needed it for employment, for travel tomedica

appointments, or if it wasmodified for useby aper-
sonwithadisability. 1f no automobile could beto-
tally excluded, one automobilewasexcluded tothe
extent that itscurrent market value (not equity vaue)
did not exceed $4,500. Thesameruleappliedif one
automobileistotally excluded but thefamily hastwo
automobiles. Then the second vehiclewould be sub-
jecttothe$4,500 limit. Under thenew rules, one
automobilewill beexcluded, if it isused for the
transportation needsof the person on SSI or a
family member, regar dlessof whether itis
needed for employment, medical visits, or hasto
bemodified.

SSA will not count the cash value of alifeinsur-
ancepolicy if thetotal facevaueof lifeinsurance
owned by theindividual (or hisor her spouse) does
not exceed $1,500 per individual. Thefacevaueof
apolicy istheamount the beneficiary getswhenthe
insured person dies. Thecashvaueistheamount
theinsured person can get if thepolicy iscashedinor
borrowed againgt. If thefacevalueof anindividua’s
policy ismorethan $1,500, the cash valueis counted
asaresource. If anindividua hasprevioudy bor-
rowed againgt thispolicy, only the cash value, minus
theloaniscounted. Terminsuranceand buria insur-
ance are not counted as resources asthey haveno
cashvaue.

SSA excludes$1,500inaburial account if the
fundsare set aside and kept separate from all other
resources. Buria fundsincluderevocableburia con-
tracts, burial trusts, cash, accountsor other financia
instrumentswith adefinitecashvaueclearly desg-
nated for theindividual’sburia expenses.

SSA excludesthe assetsof adisabled individual
set aside asnecessary to fulfill an approved planto
achieve salf-support (PASS). Thewritten PASS
must identify an occupationd goal and designatethe
resourcestheindividual hasfor the PASS and how
theseresourceswill be kept separate from other
funds. Theresourcesexcluded arecountedif thein-
dividua abandonsor failsto follow the conditions of
the plan, completesthetime schedule, or reachesthe
goa outlinedintheplan. Theuseof the PASSfor
excluding incomeisdiscussed above. (A morede-
tailed discussion of the PASS appearsin the Summer
2002 issue of the Benefits Planner.)

Deeming of Resources

SSA deemsresourcesasbeing availabletoan SSI
applicant or recipientin certain situations. Deeminga
resource meansthat theresourceisconsidered avail-
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abletotheindividua whether or notit actudly is
avallable. Resourcesareat timesdeemed evenwhen
thereisnolega duty to support.

Deemingfrom Ineligible Spouseto an Eligible
Spouse: All theresourcesof anindligible spouse
over theresourcelimit for acouple ($3,000) are
deemed availableto an SS| applicant or recipient.
Only oneset of exclusionsapply toafamily unit (one
home, oneautomobile, etc.). The pensionfundsof
theineligible spouseare not deemed totheeligible
Spouse.

Deeming from Parent or Stepparent of An Eli-
gibleChild: Indeterminingthedigibility of adis-
abled childwho liveswith hisor her parent(s) or
stepparent(s), SSA combinestheresources of the
parentsand the child. The combined resourcesare
then subject to one set of exclusions (onehome, one
automobile, household goods up to $2,000, etc.).
After dl exclusionsare applied, countableresources
over $2,000, if one parent liveswith thechild, or
$3,000, if both parentslivewiththechild, are
deemedtothechild. Thefinal stepistoapply the
child's$2,000 resourcelimit to the combination of
the deemed resources and the child’sown countable

resources, if any. If those combined resourcesex-
ceed $2,000, thechildisfinancidly indigiblefor SSI.
Findly, the pensonfundsof theindigibleparentsare
not deemed availabletothedigiblechild.

CONCLUSION

SSI’sincome and resourcerules often comeinto
play when SS recipientsgo towork. Many recipi-
entswill struggleasthey try to determinehow these
ruleswill affect their right to continuereceiving cash
benefitsand Medicaid. Thismeansthat BPA& O
and other advocacy program staff, who work with
recipients, will encounter many individua swho need
ass stanceto understand these rules so they can man-
agetheir benefitswhen they areworking.

A very important rolethat BPA& Osand other ad-
vocates can play, with respect toincomeand re-
sourceissues, istowork with recipientsand SSA to
foster better communi cation about the changesinin-
comeand other circumstancesthat may lead to
problemsinthefuture. With better reporting aswell
asabetter understanding of theincome and resource
rules, many overpaymentsor suspensionsof benefits
dueto resources can be avoided and the associated
stressimposed on beneficiarieseliminated.

Benefits Planning, Assistance & Outreach Projects in New York

The following are the Benefits Planning, Assistance and Outreach (BPA&O) projects serving New York
State and the contact persons for each office. The BPA&Os are funded by the Social Security
Administration and are available to inform SSI and SSDI beneficiaries of the work incentives available
to them and how going to work will affect their SSI, SSDI, Medicaid, or Medicare benefits.

Resource Center for

Independent Living Connie Angelini

315-797-4642

401-409 Columbia Street,
P.0. Box 210, Utica, NY 13503-0210

Research Foundation for
Mental Hygiene
(“Brooklyn Works”)

Olga Ivnitsky

718-368-7923 |17-17 Avenue Z

NY State Department of Labor

Brooklyn, NY 11235

Neighborhood Legal

Services of Buffalo, Inc. Krista McDonald

716-847-0650

295 Main Street, Room 495,
Buffalo, NY 14203

Abilities, Inc., National
Center for Disability
Services

Leslie Monsen

516-465-1522

201 I.U. Willets Road,
Albertson, NY 11507

Barrier Free Living, Inc. Angela Caula

212-677-6668

270 East Second Street,
New York, NY 10009

Queens Independent

Living Center Luis Rivera

718-515-2800

140-40 Queens Blvd.,
Jamaica, NY 11435

Independent Living, Inc. Barbara Lohrke

845-565-1162

5 Washington Terrace,
Newburgh, NY 12550
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The NY State Work Incentives Support
Center will provide statewide ser-
vices, including: training through tra-
ditional means and through use of
the latest technology for distance
learning; a toll-free technical 71!
assistance line, H!
1-888-224-3272 |

(English and Spanish);

and a quarterly newsletter, 7he =~

Benefits Planner. To subscribe to the
Center’s listserv, send your name and
email address to tpg3@cornell.edu.
To request a print copy of this news-
letter, contact the toll-free number
above.

Welcome to The Benefits Planner, a
Quarterly Newsletter of the NY State
Work Incentives Support Center

Thisnewdetter will provide valuableinformation on how work for
personswith disabilities affectsgovernment benefits, with an empha-
sison the Supplemental Security Income (SS1) and Socia Security
Disability Insurance (SSDI) work incentives. Each newd etter will
contribute to an ongoing dial ogue on topicsrelated to benefitsand
work. Back issueswill appear onthe Cornell University website,
wwwiilr.cor nell.edu/edi/BenefitsPlanners.cfmand on the Social Se-
curity section of the Neighborhood L egal Serviceswebsite,
www.nls.org.

If you have special needs and would like The Benefits Planner
sentin a special format, would like our Spanish version or would

like the newsletter delivered by email, please call our toll-free
technical assistance line, 1-888-224-3272.
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